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Different Types of Alcohol Testing

In workplace drug testing pro-
grams, testing for alcohol may
be accomplished using a variety
of specimen types — urine, sa-
liva, blood and breath. The se-
lection of the specific specimen
type for alcohol screening
should be based on the goals of
the drug testing program and
how the results will be used.

U r i n e
Urine is the most commonly
used specimen for testing for a
wide variety of drug sub-
stances, both illicit and pre-
scribed (i.e., prescription drugs,
for which their use or misuse
could impact workplace safety)
drugs. However, it is less com-
monly utilized for alcohol
screening — especially in post-
incident or reasonable suspicion
testing. Urine testing detects
recent use of a substance, but a
positive urine test does not nec-
essarily mean that an individual
was “under the influence” at the
time of the collection/test, nor
can it indicate how frequently a
substance was used or when it
was last used. Consequently,
one of the other testing methods
below is recommended for al-
cohol testing, especially in post-

incident or reasonable suspi-
cion testing situations.

S a 1 i v a
Saliva is commonly used in
screening for workplace alco-
hol use and saliva screening is

“... The corre-
lation between
breath and
blood alcohol
results is well
documented .”
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one of the methods recognized
by the Department of Trans-
portation (DOT) for alcohol
testing. Saliva alcohol screen-
ing devices (ASDs) that are
approved for use in DOT man-
dated testing programs are
listed on the National High-
way Traffic Safety Admini-
stration (NHTSA) Conforming
Products List (CPL). While
there is a high degree of corre-
lation between blood and sa-
liva alcohol levels, any pre-
sumptive positive saliva test
would need to be confirmed —
either through blood or breath
— and DOT rules require con-
firmation using breath alcohol.
One advantage of saliva ASDs
is that they may be easily util-
ized by the employer at the
employer’s location by a
trained screening test techni-
cian (STT), eliminating the
need to transport the em-
ployee/applicant to a third-
party collection site, unless

there is a non-negative screen
result requiring confirmation.

B 1 o o d
There are a number of studies
that correlate blood alcohol
levels to performance and im-
pairment. Most States use a
cutoff of 0.08 gm% as pre-
sumption of impairment for
operation of a motor vehicle.
However, collection of the
blood specimen is considered
to be more invasive due to the
need for venipuncture. Conse-
quently, blood alcohol testing
is less commonly used for
workplace screening purposes
and is more likely to be used
for confirmatory purposes
when there a presumptive posi-
tive screening result.

B r e a t h
Evidential breath testing (EBT)
for alcohol is utilized in both
DOT-mandated and company-
policy alcohol testing. EBTs
are used for both screening and
confirmatory purposes and the
test may be performed at a
third-party location or “on-
site” at the employer location
by a trained breath alcohol
technician (BAT). EBTs ap-
proved for DOT testing pro-
grams also appear on the
NHTSA-CPL. The correlation
between breath and blood alco-
hol results is well documented
and the results of these tests
are commonly used as evi-
dence of impairment or
“fitness for duty”.

There are also several breath
ASDs — some of which are
listed on the NHTSA-CPL.
Any presumptive positive test
obtained with any of these

ASDs would also need to be
confirmed with the permitted
confirmatory method.

For additional information,
see the “client area” at
www.AmericanDrugTesting
.net or call 843-747-4111.
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Supervisors will learn:

®  How to identify illegal drugs
and drug paraphernalia

®  The linkage between drug

and alcohol problems and

performance problems

How to identify and investi-

gate crisis situations

How to recognize workplace

problems related to em-

ployee use of alcohol and

drugs

How to avoid enabling and

common supervisor traps

Only $129 per Person
Contact us at 843-747-4111

Exceeds requirements for
supervisor training as out-
lined by the U.S. Department
of Transportation.
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