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Baby Boomers Continuing Drug Use in Later Years, Il

Almost 60 percent of past
year marijuana users in 1997
reported using marijuana to
relax, suggesting that illicit
drug use may be a coping
mechanism to deal with per-
sonal problems and related
stress. New prevention and
treatment  strategies are
needed to target stress regu-
lation and impulse control
among chronic drug users
and to help them develop
effective coping mecha-
nisms. The results of this re-
port indicate that regular
attendance at religious ser-
vices may contribute to the
prevention of illicit drug use
in the past year among life-
time illicit drug users. This
link may reflect the effects of
cohesive social networks and
social support help cope with
stress and deter illicit drug
use.

The prevalence rates of
past year illicit drug use pre-
sented in this report are
likely to be underestimates
because respondents may be
influenced by the need for

social desirability in re-
sponding to survey ques-
tions, which may lead to
underreporting  of illicit
drug use. Second, this study
could not examine whether
other factors, such as per-

“..they point to
a need to
develop
effective illicit
drug use
screening
instruments.”
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sonality (neuroticism), life-
time SUD, social support,
and self-efficacy, are associ-
ated with past year illicit

drug use

among past N

year  users

aged 50 to

59 because \
these  vari- "
ables are =
unavailable

in the existing NSDUH
data. Finally, although

NSDUH can provide sug-
gestive evidence regarding
changes in drug use, the
cross-sectional nature of the
data it collects cannot pro-
vide full information on
relapse and remission of
illicit drug use over the life-
span. Longitudinal studies
are needed to fully under-

stand the trajectory of illicit
drug use among persons
aged 50 to 59 following drug
initiation. ~ Despite these
limitations, this is the first
report to examine trends in
illicit drug use among per-
sons aged 50 to 59 in the
United States using the
most recent nationally rep-
resentative  samples. Our
results highlight current
and anticipated future in-
creases in the numbers and
proportions of aging adults
using illicit drugs; they
point to a need to (1) de-
velop effective illicit drug
use screening instruments
for primary care settings;
(2) improve primary care
physicians’ training in illicit
drug use screening, inter-
vention, and treatment; (3)

promote integrated care
combining
medical and

behavioral
" health services
to fully ad-
dress the
spectrum  of
problems that
patients bring to the pri-
mary care settings; and (4)
expand substance abuse
treatment  programs spe-
cially for the new genera-
tion of older Americans.
These changes in clinical
practice will be necessary to
improve illicit drug use
screening and provide ap-
propriate treatment for the
baby boom generation and

Online Supervisor
Training Program
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Supervisors will learn:

®  How to identify illegal drugs
and drug paraphernalia

®  The linkage between drug
and alcohol problems and
performance problems

®  How to identify and investi-
gate crisis situations

®  How to recognize workplace
problems related to em-
ployee use of alcohol and
drugs

® How to avoid enabling and
common supervisor traps

Only $129 per Person
Contact us at 843-747-4111

Exceeds requirements for
supervisor training as out-
lined by the U.S. Department
of Transportation.

subsequent  cohorts  as
they enter the later stages
of life.

For additional information,
see the ‘client area” at
www.AmericanDrugTesting
.net or call 843-747-4111.
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